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INSTRUCTION:ANSWER FOUR QUESTIONS ONLY
1.(a)What is thepurpose ofLabour Law? (Smarks)(6) Discuss in details the necessityand importance of labour law to Employer andEmployee

(12/2marks)

2.Explain lucidlytheimportance of offer, acceptance and considerationagainstthebackground offormation ofContract ofEmployment (17½marks)
3.(a)Highlight theunderlining principlebehind Restraintoftrade (5marks)(b)Sam is employed asDeputy Accountant by Jagaban Ltd, a firm ofFinancial
analysts located in IkejiArakeji. Most of Sam's work involves sitting in frontofa
computer predicting the futureprofit expectationsof Jagaban's clients. His workhas always greatly impressed these clients. Recently Sam resigned from his job andjoined a similar firm located in Akure.A number ofJagaban's Ltd clients heard
about this move and transferredtheir allegianceto the firm located in Akure.
Jagaban Ltd has now written to Sam pointing out that therewas a clause in his
original contract which statedthaton termination of employment he must not fora
period oftwo years solicit customers from any Jagaban Ltd client with whom the
employee has had contact, orjoin any firm offinancialanalyst located in Ikeji

Arakeji. Discuss against the background ofthe principleoflaw behind restraint of
trade whether the clause made by Jagaban Ltd against Sam is valid (12½marks)

4.Tade is a Lebanese Citizen who hasjust secured employment in JABUas a
Libarian in the College ofLaw Library. He is desirous toknow the dutiesofan

Employee in an Academic Environment. Since you have studied Labour Law as a

course, highlight and explain the duties expected to be performed by Tade in

JABU. (17/marks)



J. Highlight and discuss the categories ofemployees that are provided for under

Labour Law and their relevance in Nigerian society
(17marks)

6. (a) What is the meaning and effect of placing an employee on suspension?

Smarks

(b)Discuss the major types ofsuspension and their implications (12marks)
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INSTRUCTION: ANSWERFOURQUESTIONSONLY
1. Expatiate on the fact that employment relationship has been,and continues to be thc

main vehicle through which workersgain access to the rights and benefits associated
with employment in the areas of labour and social security. (17½ marks)

2. (a)
Distinguish and explain the difference between "contract for service" and

"contractofservice" (9½ marks)

(b)Explainthe importanceof multiple test in employment law. (8marks)
3. Discussthe objective and scope of the law ofcontract of

apprenticeship in Nigeria asregulated by the Labour Law Act 2004. (17½ marks)

4. (a)Who is a probationary employee? (5marks)

(b) You are a Solicitor to Goldfield Insurance Company Ltd, Ikeji-Arakeji, OsunState. The Company is desirous to employ fresh graduates to join the company'slabourforce,but it deemed it very necessary to giveall ofthem probationary letter ofappointment. Consequent upon this development, draft a letter of probationaryemployment with necessary terms and conditions to be handed ver to the freshgraduates.(12½ marks)

5. Discuss succinctly the rationale behind the application ofdoctrine ofrestraint oftrade
visa-vis reasonablenesstest in employment contracts. (17 ½ marks)

6. You are approached by Folorunso who is about to resume work in Veritas Law
Chambers in Osogbo, Osun State as the Administrative Staff. Having regard to the
fact that you studied law relating to Labour matters. He is desirous to know the duties
of an Employee under the Contractof Employment before he resume work in March
2024.

Highlightthe expected duties to him and explain its importanceand relevanceand its

limitations ifany. (17% marks)
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